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Compulsory REVISION comments 
 

1. The study adopted both quantitative and 
qualitative approach. Here the quantitative 
setting is satisfactory. However, the research 
could be even better if more evidence of 
qualitative studies is introduced into the 
research.  
 

2. "Preferably, a variety of appraisal techniques 
should be used to help ensure that the 
performance measurement process is 
comprehensive". Having mentioned that the 
researcher should give a list of such 
techniques that are relevant to the firm used in 
this research.  

 

Minor REVISION comments 
 

Recommendations are rather general. I suggest that 
recommendation should be split between those 
applicable to management and those that are 
applicable to employees. 
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