
 

Editor’s Comment:   

The paper is a welcome contribution in the managerial field, the niche of emotional intelligence. 

 

Indeed, it's about a review of theoretical and empirical litterature and practice on emotional intelligence. 
therefore, it is ok in the title the word A Discuss. but, I think not the word Interrogation (simply, the 
implications....) 

regarding the references within the paper, I suggest to be written mentioning the name of the author and 
into brackets, either the position from the final references, or the the year of publishing (I've underlined 
with red some of wrong situations occurred). 

furthermore, being in fact a review of this issue throughout the specific literature and practice, we are 
interested in which questions were addressed to the people interviewed, in order to understand what 
abilities and skills must be improved by the entrepreneurs. 

due to the fact that that this issue is a sensitive and not usual, I think that is's better a synthesis of Wong 
& Law scale method in this respect, in order to see which aspects were taken into account in this 
analysis. 

and, a simulation draft is necessary, following the need to see exactly how emotional intelligence is 
capable improve performance and an efficient management. or, to highlight the interviewed persons 
opinions about the improvements observed in their managerial activity. the findings of the authors are 
only litterally, theoretically, we are facing with a sentence of the authors regading the positive link 
between emotional intelligence and the quality of the managerial act. 

also, a quick revision of the grammar and semantic of the phrases is required (some with red). 
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