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Compulsory REVISION comments

Needs institutional ethical approval

My dear in my country, Iraq, there is no institution to get from it ethical
approval but that in place where samples to be taken the informed and signed
consent should be taken from all participated cases and this I did, as I took
confirmed and signed consent and quite permission from all cases to get
blood samples and information from them and to be in this article.
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Are there ethical issues in this manuscript?
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Lack of ethical approval Confirmed and signed consent were obtained from all patients enrolled in this

research.


