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Compulsory REVISION comments 
 

 
 

 

Minor REVISION comments 
 

 
What can make them to be true to others is there any theory if so kindly include.So that the 
faculty can realize that deception to be erased from any ones mind.  
 

 

Optional/General comments 
 

It is completely true that for getting self benefit, little benefit to others or harming others its 
all happening in the organizational  level. 
One has to have self ethics in working environment  as an individual working in 
organization as a faculty sharing information is knowledge, if one grows similarly others 
also can grow by using same strategy. 
But passing real information is lacking and half cooked information really detrimental to the 
organization. 
Faculties should think that it is a right time to realize and concentrate on organizational 
growth and outcome. It should not only get them recognized but also it is image building of 
the organization. 
Thus one should have working ethics in organization which ever bring positive growth to all 
faculty students and institution.  
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