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Minor REVISION comments 
 

 
Own considerations: 
Every MANAGEMENT INFORMATION SYSTEM 
(M.I.S) has a number of components and features on 
which is based; The paper should clearly state what 
components and functions of an MIS with the 
applicability in human resources are used in this paper 
(in the survey); The Lawson system is a very complex 
and wide one. 
I understand that the system is not entirely used but a 
part of !   
So, this part should be described theoretically more 
clearly! 
 
 

We, understanding that M.I.S has a number of 
components and the one we have used 
(Human Capital Management Information 
System –HCMIS) is among the type of 
Lawson. In Tanzania, we are using Lawson 9.0 
which has been customized to fit in our 
environment. In Tanzania, many people 
(general public) use the word Lawson to mean 
HCMIS. Therefore our environment and culture 
necessitated the use of the word Lawson 
through HCMIS is what we are really focusing 
on.  
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