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 The paper’s organization should be revised in order to improve its readability. 

Specifically: 
 Introduction; Literature Review (more concise and explanatory); 

Theoretical Framework; 
 Empirical Research (research methodology, data collection, data analysis); 

Discussion (in this paragraph the authors could elaborate their own 
interpretations, in order to improve the paper’s originality);  

 Conclusion 
 
 

 The research method should be more elaborating and comprehensive.  
 

 
The manuscript has been modified 

Optional/General comments 
 

 
 
 
 

 

 
 
PART  2:  
 
 Reviewer’s comment Author’s comment (if agreed with reviewer, correct the manuscript and 

highlight that part in the manuscript. It is mandatory that authors should write 
his/her feedback here) 

Are there ethical issues in this manuscript? 
(If yes, Kindly please write down the ethical issues here in details) 
 
 

 
 

 


